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Model Unstandardized Coefficients | Standardized Coefficients t Sig.
B Std. Error Beta
(Constant) A79 997 179 |.859
deeply shared values -274- .225 -.218- -1.216-].233
teamwork .560 .270 .396 2.075 | .047
active exchange of knowledge .466 .278 .329 1.678 | .104
search for innovation .018 169 024 108 |.915
open and trustworthy culture 144 221 151 650 |.521

a. Dependent Variable : Natural of the Organizational immunity
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Coefficients®

Model Unstandardized Coefficients | Standardized Coefficients| t Sig.
B Std. Error Beta
(Constant) .381 853 423 | .678
deeply shared values .006 193 .005 .031 | .976
teamwork -0M- 231 -.028- -177-] .861
active exchange of knowledge 331 .238 227 1.391|.174
search for innovation .358 144 .452 2.477].019
open and trustworthy culture .187 .189 191 .990 | .330

a. Dependent Variable: Acquired Organizational immunity
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Coefficients”

Model Unstandardized Coefficients | Standardized Coefficients t Sig.
B Std. Error Beta
(Constant) 270 .549 492 |.626
deeply shared values =134 124 -.136- -1.081-].288
teamwork .259 148 .233 1.747 |.091
active exchange of knowledge 399 153 357 2.606 |.014
search for innovation 188 .093 310 2.024 |.052
open and trustworthy culture 166 122 221 1.360 |.184

a. Dependent Variable: Organizational immunity
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Model Summary

Model R R Square Adjusted R Square Std. Error of the Estimate

1 .780° .608 .597 .32758
Coefficients®

Model Unstandardized Standardized t Sig.
Coefficients Coefficients

B Std. Error Beta
; (Constant) 196 492 399 692
Knowledge Culture 915 126 .780 7.263 .000

a. Dependent Variable: Organizational immunity
b. b. Predictors: (Constant) : Cognitive Culture
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Abstract

The aim of the present study is to detect the role and effect that
can be played the cognitive culture in achieving organizational
immunity to business organizations , And especially the production
organizations that related from seasonal demands as men's clothing
factory in Najaf.

the cognitive culture plays in a sub-dimensions which include:
deeply shared values , teamwork, active exchange of knowledge ,
search for innovation , and open and trustworthy culture , a major role
in achieving organizational immunity both natural immunity or
Acquired immunity and this shown by the results of the study.

The study found many of important results that can help the
organization the study sample in creating Strong organizational
immunity to face a different future organizational challenges.
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